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The first step is to review your current benefit elections. Make your
benefit changes or elections for 2011 using an Anthem and/or
Guardian enrollment form. Once you have made your elections, you
will not be able to change them until the next open enrollment period
unless you have a qualified change in status. A copy of your
marriage certificate will be required for spouses being added to the
insurance, and a copy of the birth certificate or adoption papers will
be required for all dependent children being added to the insurance.

The open enrollment period is the month of April. The benefits you
elect during open enroliment will be effective from May 1, 2011
through April 30, 2012. Enrollment change requests must be
submitted to your board office by May 13, 2011.
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Unless you have a qualified change in status, you cannot make
changes to the benefits you elect until the next open enrollment
period. Qualified changes in status include: marriage, divorce, legal
separation, birth or adoption of a child, change in child’s dependent
status, death of spouse, child or other qualified dependent,
commencement or termination of adoption proceedings, or change
in spouse’s employment status.
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Anthem Blue Cross/Blue Shield 1-800-552-9159
Anthem 360 Health / NurseLine 1-888-249-3820
Guardian Dental 1-800-541-7846
Guardian Vision 1-877-814-8970

Agent Representatives at Brower Insurance Agency:

Michelle Meyer, Account Manager
Direct: 513-707-5022

Toll Free: 800-949-1167 Ext. 5022
mmeyer@browerinsurance.com

Shannon Tackett, Claims and Enrollment Specialist
Direct: 513-707-5012

Toll Free: 800-949-1167 Ext. 5012
stackett@browerinsurance.com

anthem.com

guardianlife.com
Vision Service Plan



Individuals whose coverage ended, or who were denied coverage (or were not eligible for coverage), because the
availability of dependent coverage of children ended before attainment of age 26 are eligible to enroll in Southern Ohio
Public School Consortium’s health insurance program with Anthem. Individuals may request enrollment for such children
for 30 days from the date of notice. Enrollment will be effective 5/1/11. For more information contact Michelle Meyer at
513-707-5022.

The lifetime limit on the dollar value of the medical benefits under Southern Ohio Public School Consortium no longer
applies. Individuals whose coverage ended by reason of reaching a lifetime limit under the plan are eligible to enroll in the
plan. Individuals have 30 days from the date of this notice to request enrollment. For more information contact Michelle
Meyer at 513-707-5022.

You have the right to designate any primary care provider who participates in our network and who is available to accept
you or your family. For information on how to select a primary care provider, and for a list of the participating primary care
providers, contact Michelle Meyer at 513-707-5022.

You do not need prior authorization from Anthem or from any other person (including a primary care provider) in order to
obtain access to obstetrical or gynecological care from a health care professional in our network who specializes in
obstetrics or gynecology. The health care professional, however, may be required to comply with certain procedures,
including obtaining prior authorization for certain services, following a pre-approved treatment plan, or procedures for
making referrals. For a list of participating health care professionals who specialize in obstetrics or gynecology, contact
Michelle Meyer at 513-707-5022.

The information in this Benefits Summary is presented for illustrative purposes and is based
on information provided by the employer. The text contained in this Summary was taken from
various summary plan descriptions and benefit information. While every effort was taken to
accurately report your benefits, discrepancies, or errors are always possible. In case of
discrepancy between the Benefits Summary and the actual plan documents the actual plan
documents will prevail. All information is confidential, pursuant to the Health Insurance
Portability and Accountability Act of 1996. If you have any questions about this summary,
contact Human Resources.



