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ARTICLE 1: RECOGNITION

A The Ironton City Board of Education, hereinafter referred to as the “Board”, recognizes
the Ironton Education Association, hereinafter referred to as the “Association”, as the sole and exclusive
bargaining representative for the bargaining unit as defined in paragraph B.

B. The Association shall be recognized as the exclusive representative of all full-time and
part-time certificated personnel including teachers, Title I teachers, school nurses, guidance counselors,
speech therapists, and librarians.

Hereinafter, employee(s) in the defined unit will be referred to as bargaining unit
member(s).

C. Excluded from the bargaining unit shall be all other employees of the Ironton City
Schools, including supervisory, management, confidential, seasonal and casual employees as defined in
Section 4117.01 of the Ohio Revised Code, secretaries and teacher aides.

D. Full-Time and Part-Time Certificated Personnel.
1. “Full-Time” certificated personnel shall be those who work the full schedule of

hours as defined in Article 22 for a minimum of one hundred and twenty (120)
work days or more in a work year. This shall not include any hours worked as substitute teachers.

2z “Part-Time” certificated personnel shall be those who work less than the full
schedule of hours as defined in Article 22 and/or less than the minimal standard of one hundred
and twenty (120) work days.
ARTICLE 2: ASSOCIATION RIGHTS
A. Recognition of the Association as the sole and exclusive representative shall confer upon

the Association certain exclusive rights during the term of this Agreement or any written extension thereof.

B. The Agenda, and non-confidential attachments to said agenda relative to pending Board
Actions and approved minutes of the Board shall be made available to the Association President at the
close of the work day on the day of their distribution to Board members. The Association President shall, if
time allows, be informed of any agenda changes or additions made on the day of the Board meeting. If
changes or additions are made on the day of the Board meeting, those materials shall be made available to
the Association President or his/her designee upon arrival at the Board meeting.

C. The Treasurer of the Board shall, upon request of the President of the Association,
provide a copy of each of the following documents approved or received by the Board and/or Treasurer.
Documents shall include:

Amended Certificates of Estimated Resources;

Each year’s Temporary and Permanent Appropriations Resolutions;

The names and assignment of staff members;

Yearly SM-1 and Quarterly SM-2’s;

Monthly Financial Statement of Receipts and Expenditures;

SATECI R

Each month’s Cash Position Report.



